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TiiE UNl VERSITY OFTENI'I."ESSEE K."OXVll.L£
•

DEAN. COLL£GEOF Ht.�� ECOLOGY
Applic:nions and nominacions are invih:d for the position of Dean of the College of Human Ecology at The Universit y. of Tennessee·
Knoxville.

THE UNIVERSITY: Founded in 1794, The University of Tennessee Knoxville is a Research I University with 25,000 students as
well as 1.300 facuhy and inscruccional staff. UTK's 532 acre c:ampus is loc:ated close to downtown Knoxville along the Tennessee
River. Adj:acent to che Smoky Mount:ains, the metropolitan Knoxville are:a, with a population of 631,000 is consistently ranked as
•

one of the most livable cities in the United States, with a variety of recre:ational. educational. and cultural opportunities.

THE COLLEGE: Having just celebrated its Centennial year. the College of Human Ecology has five departments, approximately
1.200 students, and over 70 faculty. The College has distinguished itself with a commendable record of rese3J'Ch, with a tradition of
strong leadership. with clear commitment to teaching. and with loyal alumni support. The five departments in the College are: Child
and Family Studies; Health and Safety Sciences; Human Resource Development; Nutricion; and Consumer and Industry Services
ManagemenL The College offers undergraduate and graduate programs in Child and F:amily Studies, Health/Public Health, Hotel and
Restaurant Management, Human Resource Development, Nutrition. Recreation and Tourism Management, Retail and Consumer
Science. Safety Education and Service and Textile Science.

THE POSmON: The Dean, chief academic and administrative officer for the College, reports directly to the Vice Ch:ancellor of
Academic Affairs. and is responsible for development and implementation of the educ:ational. research, and service programs of the
College. The Dean represents the College in its relations with the University, its alumni, and other constituencies. which include a
variety of corporate and community partnerships. Development and fund raising are important priorities. The Dean plans. directs,
and coordinates the operational. personnel, budgetary, research. academic. and student activities of the College. It is expected that
the Dean of the College of Human Ecology be a strong advocate for human ecology and its component disciplines.

DESIRED QUALIFICATIONS:
•

An e3tned doctorate and scholarly record to permit appointment as professor with tenure within the college.

•

Demonstrated commitment to excellence in teaching, research. and service.

•

Evidence of outstanding interpersonal and communication skills.

•

Proven ability to lead through a collaborative, inclusive, and consensus-building approach.

•

Demonstrated commitment to diversity. affirmative action. and equal opportunity.

•

Demonstrated ability for strategic planning and responsible budget management.

•

Willingness to be actively engaged in development and fund raising.

•

Proven ability to work with extemal.constituencies.

•

Commitment to serve as a strong advocate for human ecology.

APPLICATION PROCEDURE: Candidates should submit two copies of a letter of interest, curriculum vitae, as well as the
names, title/positions, addresses, and telephone numbers of at least five professional references. Nominations are welcome. The
review process will begin immediately, and the process will continue until the position is filled. Send application package to:
Dean Marleen Kay Davis
Chair. Human Ecology Dean Search Committee
The University of Tennessee

•

Knoxville

College of Architecture and Planning

1715 Volunteer Boulevard
Knoxville, TN 37996-2400
Phone: (423) 974-5267
Fax #: (423) 974-0656
http://www .utk.edu
The University of Tennessee. Knoxville, does not discriminate on the basis of race, sex, color. religion. national origin, age. disability,
or veteran status in provision of educational programs and services or employment opportunities and benefits. This policy extends to
both employment by and admission to the University.
The University does not discriminate on the basis of race, sex or disability in the education programs and activities pursunnt to the
requirements of Title VI of the Civil Rights Act of 1964. Title IX of the Education Amendments of 1972. Section 504 of the
Rehabilitation Act of 1973, and the Americans with Disabilities Act (ADA) of 1990.
Inquiries and charges or violation concerning Title VI, Title IX, Section 504, ADA or the Age Discrimination in Employment Act
(ADEA) or any of the other above referenced policies should be directed to the omce of Diversity Resources & Educational Services
(ORES), 1818 Lake Avenue, Knoxville, TN 37996-3560, telephone (423) 974-2498 (TTY available). Requests for accommodation
of a disability should be directed to the ADA Coordinator at the Office of Human Resources Management, 600 Henley Stree t.
Knoxville. TN 37996-4125.

